Colorado Air National Guard
Traditional

Position Announcement

COANG 24-164
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Maintenance Managment (E5) 2R251 15-Nov-24 29-Dec-24
UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
140 Maintenance Ops Fliaht Minimum: E3  Maximum: E5
Buckley SFB, CO 80011 ’ )
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
MSgt John Kolich 085214734 PULHES - 333233 X Factor—- H ASVAB-G-55
AREAS OF CONSIDERATION
/ Traditional / Nationwide (Military eligible for membership in the COANG)
/ Current COANG members Commissioning Opportunity
v/ |[Entisted Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:

2.1. Provides written guidance, reports and special studies for recommendations and briefings to
account for flying hour data, equipment performance, materiel consumption, scheduling, management,
and resources. Uses statistical techniques, interprets findings from data, identifies trends and
significant deviations to ensure senior leaders are briefed fleet health and recommends corrective
action when appropriate. Manages aerospace vehicle maintenance and utilization requirements by
developing plans and establishes production schedules to meet mission requirements. Determines
maintenance capabilities, production factors and work priorities in developing operational schedules.
Prepares daily, weekly, monthly, quarterly, and annual utilization schedules for known maintenance
and operational mission and training requirements. Coordinates with base activities to ensure support
is available to meet schedules.

2.2. Controls, maintains, and audits weapons systems records in the applicable MIS. Coordinates and
develops aircraft configuration, Time Compliance Technical Orders (TCTO), Special Inspections (Sl),
and time change items (TCI), ensuring they are documented in accordance with aircraft
documentation policies in the appropriate MIS. Coordinates with appropriate information management
and processing centers to ensure automated systems capability and compatibility with customer
requirements are met. Focal point for validating and tracking MIS requirements and enhancements for
higher headquarters approval.




DUTIES and RESPONSIBILITIES (Cont’d):

SPECIALTY QUALIFICATIONS:

3.1. Knowledge: Maintenance and operations organization management and procedures applying to aircraft, missiles, communicationselectronics,
space systems, or related equipment. Exercise critical thinking, utilizing analytical theory and statistical processes while also

being knowledgeable on planning, scheduling, and documenting maintenance and MISs; concepts and application of maintenance
directives; aerospace vehicle, operational, inspection, and time change management; delayed discrepancies; TCTO; and engine
subsystems.

3.2. Education. For entry into this specialty, computer literacy, knowledge of commercial off the shelf (COTS) data management and
visualization, and high school completion with courses in algebra, effective writing, public speaking, and typing are desirable.

3.3. Training. The following training is mandatory for award of the AFSC indicated:

3.3.1. 2R231. Completion of a basic maintenance management analysis & scheduling course.

3.3.2. 2R271. Completion of an advanced maintenance management analysis & scheduling course.

3.4. Experience. The following experience is mandatory for award of the AFSC indicated:

3.4.1. ¥2R251. Qualification in and possession of AFSC 2R231. Also, experience in maintenance management activities.

3.4.2. 2R271. Qualification in and possession of AFSC 2R251. Also, experience performing or supervising maintenance management
functions and activities.

3.5. Other. The following are mandatory as indicated:

3.5.1. See attachment 4 for entry requirements.

3.5.2. The following is mandatory for retraining candidates within the Air Force National Guard and Air Force Reserve Command:
3.5.2.1. Grade of E-6 or below with less than 10 years Total Federal Military Service.

3.5.3. Must maintain local network access in accordance with AFI 17-130, Cybersecurity Program Management and AFMAN 17-1301,
Computer Security.

3.5.4. Specialty requires routine access to Tier 3 (T3) information, systems or similar classified environment. For award and retention of
AFSC 2R231/51/71, completion of a current T3 Investigation required in accordance with DoDM 5200.02, AFMAN 16-1405, AFGM
2022-03, Air Force Personnel Security Program, is mandatory.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.
*#*Selecting officials have the right to hold package review boards prior to in-person interviews***

Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).
. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from myFitness)

. Additional requirements:

AN N AW N =

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?
If you have any questions on package submission you may contact 720-847-9446/DSN 847-9446 or email to the below email addresses. If you

have any position related questions please contact the selecting supervisor.
SUBMIT APPLICATIONS VIA
E-MAIL APPLICATIONS TO MPS: AMRDEC SAFE: https:/safe.apps.mil/

OR:

140.wg.hro.agr.office.org@us.af.mil 140.wg.hro.agr.office.org@us.af.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.






